
Success starts with an open door!

Your	future	success	depends	a	lot	on	the	opportuni2es	available	to	you,	as	well	what	you	choose	to	do	with	them.	Swissbionic	Solu2ons	provides	a	second	to	none,	globally	iden2cal		
business	concept,	which	allows	you	to	combine	passion	for	health,	genuine	care,	taking	delight	in	educa2on,	real	commitment	and	very	generous	rewards	within	the	framework	of	
regulated,	cer2fied	and	proven	high-tech	medical	devices,	promo2ng	scien2fically	proven	PEMF	technology	to	health	care	providers,	clinics,	hospitals	and	home	users!	The	door	is	wide	
open	for	you…	Step	into	the	world	of	Swissbionic	Solu2ons	-	Health	and	wealth	with	good	vibra2ons!



Swiss Bionic Solutions

PIANO REMUNERATIVO 7CR

Are	you	already	an	enthusias2c	and	passionate	user	of	one	of	our	leading	PEMF	systems?	Would	you	like	to	recommend	our	medically	cer2fied	iMRS	prime	and	Omnium1	systems	to	
others?	Are	you	interested	in	a	completely	new	and	future-oriented	business	opportunity	with	extraordinary	sources	of	income	?	If	your	answer	is	YES,	Swissbionic	Solu2ons	offers	an	
absolutely	fair,	lucra2ve,	and	rewarding	way	to	join	our	global	family	introducing	the	7CR	Remunera2on	Plan.	



7CR Remuneration Plan
100% sistema di vendita diretta a norma di legge 
Best payout ratio in the industry (< 50%!!!) 
No sign-up fee 
No monthly qualifications 
No stocking / no autoship 
No annual renewal 
No time limits 
Accumulative sales 
Online Registration 
Just in time personal online back office 
Free personalized website

No	sales	pressure,	no	fees	ever	and	no	monthly	minimum	qualifica2ons.	While	referring	our	unique	and	market-leading	PEMF	systems,	the	iMRS	prime	and	Omnium1,	we	guarantee	you	a	first-class	reward	
program	with	extremely	lucra2ve	and	industry-leading	income	opportuni2es.	By	registering	free	of	charge,	you	will	get	access	to	a	video-guided	online	cer2fica2on	course	for	cer2fied	medical	devices	as	
well	as	a	customized	website	incl.	access	to	your	personal	just-in-2me	back	office	with	all	marke2ng	materials,	sta2s2cs	and	tools	you	need	to	easily	and	successfully	operate	your	business	with	us.		



7CR payment structure

Basic Pay Level: 7 Credit Remuneration System 
Rank Advancement Pay Level: Support Reward Bonus (SRB) 
Leadership Pay Level: Star Reward Program

7CR	offers	3	different	levels	of	earnings:	
- The	basic	earning	level,	divided	in	7,	equally	valued	credits!	
- The	rank	advancement	earning	level,	called	Support	Reward	Bonus!	
- The	leadership	earning	level,	defined	within	the	Star	Reward	Program!



7CR Remuneration Plan

7 Credit Reward System 
1 Full Credit (6.5%) consists of… 
1 Basic Credit 5% 
1 Special Credit 1.5%

Our	global	7	CR	Reward	Plan	is	based	on	a	credit	system,	whereby	1	Full	Credit	represents	6.5%	of	the	net	retail	price	within	each	currency.	Every	product	sale	will	be	rewarded	with	a	maximum	of	7	Full	
Credits	=	7	x	6.5%	=	45.5%!	A	Full	Credit	consists	of	1	Basic	Credit	(5%)	and	1	Special	Credit	(1.5%),	which	will	be	paid	out	to	you	under	certain	condi2ons,	which	will	be	explained	in	detail	later	on!



7CR Remuneration Plan
Required Foundation:

Registration as a customer + 2 Personal Sales (PS)

PS1
YOU

1G

PS2

1G

The	more	people	you	share	the	7	CR	Reward	Plan	with,	the	faster	your	team	will	grow	and	so	will	your	income.	Start	with	TWO	personal	sales	in	tow	different	legs	to	become	fully	eligible	
to	all	pathways	and	benefits	of	the	7CR	remunera2on	plan!



7CR Remuneration Plan
RANK Nr. of accumulated sales %

1G 1+1 Personal Sales 6,5

2G 3-10 Group Sales + 1 Personal Sale 13

3G 11-20 Group Sales + 1 Personal Sale 19,5

4G 21-50 Group Sales + 1 Personal Sale 26

5G 51-90 Group Sales + 1 Personal Sale 32,5

6G 90 Group Sales + 1 Personal Sale 39

Once	you	registered	yourself	with	us	and	you	have	made	2	personal	sales,	you	reach	the	rank	2G.	At	2G	you	receive	2	Full	Credits	(2	2mes	6.5%	=	13%)	for	each	future	personal	sale.	Acer	10	cumula2ve	
sales	by	either	you	or	your	group,	and	an	addi2onal	personal	sale,	you	will	reach	the	rank	3G	and	receive	3	Full	Credits	(3	2mes	6.5%	=	19.5%)	on	each	future	personal	sale.	Acer	20	cumula2ve	sales	and	one	
personal	sale	you	reach	4G,	acer	50	cumula2ve	sales	+	1	personal	sale	you	become	a	5G,	and	acer	90	cumulated	sales	+	1	personal	sale	you	achieve	the	desired	6G	rank.	From	now	on,	you	will	be	rewarded	
with	6	Full	Credits	(6	2mes	6.5%	=		39%)	for	each	future	personal	sale.	



Building to 6G
optional ranks

1G 1G 2G 3G 4G 5G
-10 -20

-50 -90 from 
91

mandatory
1 Personal Sale

Personal 
Sales

Group Sales

6G

Ranks	between	2G	and	6G	can	be	bypassed	during	monthly	commission	cycles	by	simply	reaching	the	necessary	qualifica2on	volume	for	each	rank	as	stated	in	the	slide	above!



Building from 6G onwards

6G

6 Credits = 39%

Below 7CR - Support Reward Bonus SRB

$ $ $ $ $

6G 6G 6G 6G 6G 6G 6G

Once	you	reach	6G,	you	will	be	rewarded	with	6	Full	Credits	(	6	2mes	6.5%	=		39%	)	for	each	future	personal	sale.	In	the	same	2me,	If	you	are	already	a	6G	and	your	team	has	grown	to	the	
point,	that	there	might	be	no	credits	lec	for	you	to	be	paid	for	new	sales,	you	become	eligible	for	the	“Support	Reward	Bonus”.	



Calculated from the bottom up!

7CR Remuneration Plan

The partner, who makes the personal sale gets paid first!!

Personal Sale

Credits	are	always	calculated	from	the	boiom-up,	star2ng	from	the	partner,	who	makes	the	personal	sale.



7CR Remuneration Plan

Personal Sale

The amount of credits you receive is based on:

In which leg-position the sale happens! 
How many credits out of 7 are left when the counting 
reaches you!

2CR

2G / 2CR

2G / 2CR

1G / 1CR

2CR

4CR

6CR

For	example:	If	a	personal	sale	is	made	from	a	1G	rank,	this	person	will	receive	1	credit,	6	credits	s2ll	move	up.	The	2G	above	will	receive	2	credits,	4	credits	s2ll	move	up.	The	next	2G	
above	again	receives	2	credits,	so	the	rest	of	2	s2ll	available	Credits	out	of	7	will	move	up		to	the	upline,	un2l	no	credits	are	lec	anymore!



7CR Remuneration Plan
Maximum Basic Payout (without bonuses)

$ 45.5%
(includes Basic Credit BC + Special Credit SC) 

Based	on	the	7	credit	structure,	valued	with	6.5%	each,	the	maximum	payout	percentage	for	every	product	sale	without	any	bonuses	is	a	guaranteed	45.5%!!!



7CR Remuneration Plan
1 Full Credit (BC + SC) will always be paid to YOU in case of:

Personal Sale 
Group Sale, if you create a Personal Sale within 90 days 
(without a PS within 90 days, you will receive only the Basic 
Credit BC)! 
From the 181st day until the 360th day without a personal sale 
you still receive 50% of the BC, afterwards 0%!

Full	Credits	are	always	paid	out	on	personal	or	group	sales	as	long	as	you	make	a	personal	sale	every	90	days!	If	you	do	not	meet	the	90-day	rule	to	benefit	from	group	sale	overrides,	we	
will	s2ll	pay	you	the	Basic	Credit	of	5%	instead	of	6.5%...	if	you	do	not	make	a	personal	sale	within	180	days	we	will	s2ll	pay	out	50%	of	the	Basic	Credit	and	only	acer	361	days	without	a	
personal	sale	we	will	no	longer	pay	out	commission	to	you.	



7CR Remuneration Plan
 6G Support Reward Bonus (SRB):

Once you reached 6G, you qualify for the SRB as long as you 
maintain 1 Personal Sale within every 90 days = 100%, 180 days = 
50%, afterwards 0%!! 

SRB pays on leg sales outside your 7CR range to the next 6G as 
following: 
           To 1. generation 6G: 4,5% 
           To 2. generation 6G: 1,25%

6G

6G

6G

Once	you	achieve	the	6G	rank	you	qualify	for	the	“Support	Reward	Bonus”.	The	countable	volume	starts	below	your	7	Credit	lines	–at	those	points,	where	no	more	credits	are	lec	to	flow	
up	to	you	–	and	reaches	down	to	each	of	your	1st	genera2on	6G.	For	those	net	sales	volumes	you	will	receive	a	reward	of	4.5%.		In	addi2on	you	will	receive	a	1.25%	reward	for	each	sale	
under	the	7	Credit	lines	of	every	2nd	genera2on	6G.	



7CR Remuneration Plan
Cross country sales 

The „7CR Remuneration Plan“ is valid in every country where SBS already has it’s own 
subsidiary. Cross Country selling is basically possible. Please be aware of the following 
terms and restrictions: 

The following countries are excluded from cross country selling: Saudi Arabia (KSA), La 
Reunion, Vietnam, Cambodia, Burma, China, India and the UK.  
The list might be updated from time to time, please look out for updated documents in your 
personal back office! 
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Cross	country	wire	transfers	for	earned	commission	can	only	be	paid	out,	if	the	amount	exceeds	USD	100	/	CAD	100	/	CHF	100	/	EUR	75	/	HKD	800	/	SGD	130	/	GBP	80		-	otherwise	the	
administra2on	cost	exceeds	the	value	of	the	commission.	We	also	require	all	relevant	account	informa2on	for	interna2onal	bank	wires	from	you.	Third	party	fees	(bank	fees,	check	fees	or	
other	transac2on	fees)	will	be	deducted	from	the	commission	before	pay	out.	In	addi2on	and	depending	on	the	country,	government	rules	require	signed	tax	forms	in	order	to	regulate	
income	tax	repor2ng	of	the	earned	commissions.	In	case	such	a	form	is	necessary,	we	will	contact	you,	inform	you	and	we	are	only	legally	allowed	to	pay	out	commission	if	the	related	and	
signed	form	will	be	provided	from	you	in	advance.	
Our	administra2on	fee	for	compiling	and	alloca2ng	individual	commission	reports	are	as	following:	USD	7.50	/	CAD	7.50	/	CHF	7.50	/	5.00	EUR	/	GBP	5.75.	The	respec2ve	amount	will	be	
automa2cally	deducted	from	your	monthly	commission	report.	We	con2nue	to	provide	and	store	all	reports	in	your	individual	back	office	for	your	convenience.	


